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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GONZAGA COLLEGE OF ARTS AND SCI ENCE FOR
WOVEN

Name of the head of the Institution

Dr. S Maheswar i

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04343268678
Mobile no. 9486311336

Registered Email

k- gcw@onzagacol | ege. edu. in

Alternate Email

col | ege. gonzaga@nai | . com

Address Kat hanpal | am El at hagi ri
City/Town Kri shnagiri

State/UT Tam | Nadu

Pincode 635108




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director E @itta Sumangal i

Phone no/Alternate Phone no. 04343268677

Mobile no. 9942177913

Registered Email gcwi gac@onzagacol | ege. edu.in

Alternate Email gonzagai gac@nuai | . com

3. Website Address

http://gonzagacol | ege. edu. i n/ wp-
cont ent / upl oads/ 2021/ 09/ GONZAGA _SSR. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://gonzagacol | ege. edu. i n/ wp- cont ent

[ upl oads/ 2021/ 08/ Acadeni c-
Cal ender _16-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.55 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 15-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries



http://gonzagacollege.edu.in/wp-content/uploads/2021/09/GONZAGA_SSR.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/09/GONZAGA_SSR.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender_16-17.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender_16-17.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender_16-17.pdf

FDP on New Nati onal
Educational Policy for
H gher Educati on

02-Jul - 2016 84

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL NI LL NI LL 2017 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e |dentified the slow and fast

exam nation and excel with high marks.

| earners and had gi ven coaching to get through the
 Adopted student centric and technol ogy

based learning ¢« Collected feedback fromthe stakeholders once in the acadenic

year and set up quality benchmarks based on the findings of the feedback e
Depart nent was encouraged to organi ze Nati onal

St udent s Counci |

Each

| evel seni nars/conferences « A

was established in this year to incul cate the |eadership

qualities anmong the students. ¢ Student Satisfaction Survey based on teaching and

| ear ni ng net hodol ogy was col |l ected fromfi nal

were used for quality enhancenent.

year students. The data coll ected

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13284_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13284_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13284_Minutes.pdf

Plan of Action

Achivements/Outcomes

Organi ze devel opnental schenes to help
students |ike Bridge Course, Renedi al
Coachi ng, Language Lab, Yoga etc.

It enhanced the | earning outcones of
the students and i nproved their nental
heal t h

To provide support to the faculty, to

upgrade and enhance their quality

Staff nenbers were encouraged to
partici pate and present papers in

Nati onal & International conferences
with on duty and financial assistance.

Systemati c conduct of Internal
Assessnent / Systenmatic eval uation of
academ ¢ out comes

Qdd Senmester: CIA - | 08.08.2016 to
12.08.2016 CTA - 1l 19.09.2016 to
22.09. 2016 Even Senester: CA - |
02.02.2017 to 04.02.2017 CITA - 11
13.03. 2017 to 18.03. 2017

Organi ze National and International
Conference / Wrkshop / Seminar to
strengthen the research attitude

Conference on Fabrication of
Magnetic netal oxide nano particles for
Cancer Theranostics: 07.10.2016

Nati onal Conference on Green Chem stry:
31.08. 2016 National Conference on New
Di nension in M Comerce: 09.09.2016
Nati onal Wbrkshop on Big Data Anal ytics
usi ng Hadoop: 23.08.2016 Nationa

Sem nar on Fem nist Literature:

Prol ogue to Modern Research in English
Literature: 07.09.2016 National Sem nar
on New Trends in Advanced Mathenmati cs:
27.09. 2016 National Sem nar on

I nnovative Material Science (IM 16):
22.07.2016 Pannokku Parvaiyil Tamnil

I I akki yangal : 29.09. 2016

Nat i onal

Initiate the process of collecting
structured feedback from Students
(Students Satisfaction Survey),

Al ummae, Faculty, Parents, and Enpl oyer

The col |l ected feedback was anal yzed and
suggestions were given to the
managenent to enhance the quality

Adm ni ster various feedback and
eval uat e about the academ ¢ functioning
of the institution

Staff Eval uation by Students:
09.01. 2017 Parent Teacher Meet:
28.01. 2017

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 05- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2017

Date of Submission

07-Jan- 2017

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li brary: The library is automated with
Modernlib software. W use W ndows
software for |ibrary automation and
three nodul es are available in the
system Gate Register: Entry with
software driven Barcode Scanners,

Li brary Managenent Mdul e (Used by

Li brarian and Assistance) creates a
dat abase that incorporates all
essential data elenents such as titles,
checks duplicates, and generates
report. Student Search and Inquiry
Modul e (Used by the student and staff),
OPAC. Book search and | ocation tracking
of resources. Library Circulation

Modul e (Used by Librarian and

Assi stance): Issue and return with
software driven Barcode Scanners. It

al so maintains interface checkin and
checkout, generates barcodes for |D,
overdue fines and gives user book usage
statistics. Attendance: Staff
attendance is nmintained by Bionetric

| ogi n. Enpl oyers Provident Fund (EPF):
The paynment and cl ains of EPF are done
t hrough El ectronic Challan Cum Return
(ECR) which is a nonthly return filed
by the enpl oyer every nonth through
enpl oyee eSewa Portal .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

under the gui dance of the Principal

The college is affiliated to Periyar University, Salem therefore the
curricul ar conposition of every programe ensures the best possible options in
terms of Core, Allied, Skill Based El ective and Extra Departnental Optional
Courses as available in the curricular structure prescribed by the University.
For the effective curriculumdelivery and transaction of the curriculum the
foll owi ng nechani snms have been initiated: ¢ Before the comrencenent of the
academ c year, all the Heads of the Departnent prepare the acadeni c year plan
to keep track of the conpletion of the
syl labus on tinme. The acadenic calendar is nade available to the staff and
students. ¢ Orientation sessions at the Departnental |evel are arranged for
faculty nenbers on proper planning and handling of the curriculumwith




i nnovati ve teaching nethodol ogi es and all academ c transactions. e
I npl ementati on of different pedagogies viz. Bridge course, assignment, sem nar
projects, skill-based activities, case study, video recordings, group
di scussi on, quiz, debate, book club, industrial visits, library visits,
cultural visits, and other relevant activities have been introduced in subject
fields related with University curriculum ¢ Renedial classes for the bel ow
average students to notivate and coach them towards conpl etion of the programre
and to inprove their acadenm c performance. ¢ Concurrently the fast |earners are
al so specially focused and tuned by the teachers to excel in their studies and
to score rank at the university level. ¢ The acadenic review neetings are held
twice a senmester to review the progress of syllabus coverage and the
ef fectiveness of the instruction delivery. « Al the nmnutes of neetings and
pl ans are recorded and naintained for future reference. ¢« Acadenic Cal endar,
| esson plan, notes of the | esson, staff workload, and tinetable for the
acadeni c year are prepared well in advance in accordance with the guidelines of
the Periyar University Credits System are docunented in the Departnent and
Internal Quality Assurance Cell (I QAC). ¢ The Principal neets the faculty
menbers of each departnment to discuss the matter pertaining to reading
materials, |ab sources, lab skills, conpletion of syllabus on tine in every
senester. ¢ Feedback on effective delivery of curriculumis collected fromthe
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI LL NI LL Ni | 00 NI LL NI LL

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Bi ochemi stry 29/ 08/ 2016
VPhi | Physi cs 27/ 07/ 2016
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Bi ochem stry 16/ 06/ 2016
BSc Chemi stry 16/ 06/ 2016
VBC Chemi stry 16/ 06/ 2016
BCom Conput er Applications 16/ 06/ 2016
MCom Conmrer ce 16/ 06/ 2016
BCA Conput er Applications 16/ 06/ 2016
BSc Conput er Sci ence 16/ 06/ 2016
VBc Conput er Sci ence 16/ 06/ 2016

BA Engl i sh 16/ 06/ 2016

VA Engl i sh 16/ 06/ 2016
BSc Mat herat i cs 16/ 06/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13284_Program_introduced_1630135457.xlsx

MSc Mat hermat i cs 16/ 06/ 2016
BSc Physi cs 16/ 06/ 2016
(VST Physi cs 16/ 06/ 2016
WPhi | Physi cs 27/ 07/ 2016
BA Tami | 16/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI LL

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Conmput er Sci ence

11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

e Annual structure feedback from all
eval uation of the final

st akehol ders on curriculum exit poll -
year students about the college facilities, and
performance of the faculty were collected to get a conprehensive picture for
maki ng conti nuous inprovenent on the curriculumtransaction and also in the
overal | devel opnent of the Institution.
quantitatively and qualitatively by IQAC and the reports were submtted to the
Board of Managenent for further appropriate decisions nmaking and actions. e

e The feedbacks were anal yzed

Based on the feedback fromthe stakehol ders I QAC contributes to the devel opnent
of quality paraneters in various academ ¢ and adninistrative activities of the
institution. It ensures the tinely efficient and progressive perfornmance in
academ ¢ and administrative tasks. It also contributes to adopt innovative
teachi ng pedagogy for effective curriculumdelivery.  In general, the students
across progranme appreci ated the teaching-1earning process, students support,
facilities available, and practical opportunity provided to them The al umma
feedback was nanmely on the skill, know edge, values gained during the tenure in
the col |l ege.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrol

ment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ochem stry 40 32 31
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1633 126 28 1 54

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
86 83 10 8 Nill 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has been conducting Student Mentoring as Student Guidance Programme (SGP). The students are
divided into groups and each group is provided with a mentor/counselor/ advisor to provide academic and
personal guidance when it is needed. In this academic year, each mentor is given 20 - 21 mentees for the

mentoring session. The mentors meet the mentees according to the schedule given in the academic calendar.

Mentor maintains a complete record of the student accomplishments, unique talents, areas need to be improved.

The students are encouraged to meet their mentors at regular interval as mentioned in the academic calendar
and on need a basis as well. Students come up with their personal issues related to their family, health, studies,
peer pressures college are recorded confidentially and personal assistance is given to them. Slow learners are
directed to pay attention to remedial classes and advanced learners are encouraged to focus on other skills
training as well. Student participation in co-curricular and extracurricular activities are improved or events are
informed and guidance is given to them to take part based on their talent and interest. Students are well focused
on the college functioning systems, their roles, and responsibilities, privileges, facilities and opportunities of the
institution. Students’ feedback reflects positively on academic and personal mentoring in helping them cope with
their life. The overall performance of the student is analyzed by viewing the Academic Mentoring Data Card. The
pass percentage has improved and dropouts were gradually decreased. The students recommended for
psychological counseling are referred to professional counselors. The majority of students being first-generation
learners the academic progression is facilitated by a mentoring system wherein each faculty guides and monitors
the academic outcome of the students. The college is attuned to the special need of the married girls who face
multiple hardships. Optimum support services are ensured for such students in order to safeguard their
academic interests without affecting their family life. Due to special counselling to married girls, dropout out of
family issues have been reduced. The mentor maintains the mentee record for the entire course of study.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13284_Demand_ratio_1630135925.xlsx

1759

83

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

83

83

Nill

42

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 A Antony Maria Assi st ant Pur at chi Kavi znar M
Jansi Pr of essor anni t haNeyaKavi Chem
mal Vi rudhu by
Tam | nadu Tani |
Ezhut hal ar gal Sangam
2016 Dr. S Ceetha Assi st ant Best Organi zer
Pr of essor Awar d, Sittharval am
Foundation for
G obal Warm ng
2016 Dr. S Ceetha Assi st ant Pavent har Bhar at hi
Pr of essor dhasanPar att uPatt ay
am Tami |
| yaaKal vi Kal agam
2016 R Raj akumari Assi st ant Kal vi Kal ai mani Vi r
Pr of essor ut hu,
Kavi ar asar Kal ai
Tam | Sangam
Nanmakkal , Kal vi Seva
gar Kal ai mani Vi r udhu
, Kavi yar asar Kal ai
Tam | Sangam
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

BCO1

10/ 05/ 2017

14/ 06/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Conti nuous
Assessment (ClA)

participation in semnars,
the academ c year

| nt er nal
tests,

Eval uation (ClE)
assi gnnent s,

and ot her
are as follows.

activiti

sem nars conducted twi ce per senester.
teacher-in-charge carefully nonitors the regularity of attendance,
The reformations initiated in
1. Semnars given in the class were

es.

i s done through Continuous Internal

The



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13284_Evaluation_1630386401.xlsx

considered as part of continuous evaluation 2. Students were given the freedom
to choose a topic on their own to wite their assignnents 3. Report subm ssion
on the visits to Industry, Library, and observatory was counted towards
i nternal assessnment marking. Cass Tests, Unit Tests are conducted in the
departnment wi se and two Internal Assessnent Tests and one Mddel Exani nation are
conducted centrally to evaluate the students’ performance as scheduled in the
Academ ¢ cal endar. The college has a centralized examcell to conduct these
exam nations. The examcell is headed by the coordi nator supported by nenbers
of the cell to carry out all activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The acadeni c cal endar is prepared ahead of the commencenent of the acadenic
year after receiving a tentative schedule fromthe University. After the
Princi pal conducts neetings with | QAC, HODs, and Coordi nators, Exam nation
Committee, Associations of all the departnent and Sports Committee nenbers with
the consultation of the Secretary, approves the sane and if needed guides to
i nprove still better. ¢ The final approved printed copies of the cal endar are
distributed to all the students and staff at the beginning of the academ c year
along with day orders to be followed daily. ¢ The acadeni c cal endar provides
details such as the programmes offered, paynent of fees, dates of interna
exam nations, sem nars, and other inportant events, inter and intra collegiate
conmpetitions, holidays, paynent of college fees, rules and regul ations of the
college to be followed by student and other events related with the academc.
The cal endar contains staff details as well. ¢ Am dst busy of conpleting the
syl l abus, the Acadenic cal endar seens to be the rem nder and gui de book to the
heads of the department to prepare in advance and book for the resource person
ahead for the sem nar and workshops. ¢ This calendar is the personal guide
Iight of every inmate of the coll ege everyone takes responsibility to adhere
and follows as it is witten. « As per the University nornms there are 90
wor ki ng days mni mum for each senester. ¢ Apart fromthe Academ c Cal endar a
Departnment wi se Activity Schedul e for snooth functioning is also prepared. This
ensures curriculumenrichnment through related activities |like expert |ectures,
extension activities, and industry acadenia interaction.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gonzagacol | ege. edu. i n/ po- pso-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
CHO1 BSc Chemi stry 43 33 77
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gonzagacol | ege. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ SSS- 2016- 2017. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://gonzagacollege.edu.in/po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13284_Pass_percentage_1630137012.xlsx
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/SSS-2016-2017.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal Conference on
Fabricati on of Magnetic
met al oxi de Nanoparticles
for Cancer Theranostics

Bi ochemi stry

07/ 10/ 2016

Nat i onal Conference on
G een Chem stry

Chemi stry

31/ 08/ 2016

Nat i onal Conference on
New Di nension in M
Commer ce

Commer ce

09/ 09/ 2016

Nati onal Workshop on Big
Data Anal ytics using
Hadoop

Comput er Sci ence and
Appl i cations

23/ 08/ 2016

One Day National Sem nar Engl i sh 07/ 09/ 2016
on Fem nist Literature
Prol ogue to Modern
Research in English
Literature
Three Day Course on Engl i sh 04/ 03/ 2017
Heal t h and Happi ness
Nati onal Seninar on New Mat hemat i cs 27/ 09/ 2016
Trends in Advanced
Mat hemat i cs
Nati onal Sem nar on Physi cs 22/ 07/ 2016
I nnovati ve Materi al
Science (I M5 16
Nati onal Sem nar on Tam | 29/ 09/ 2016
Pannokku Parvaiyil Tam I
I I akki yangal
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI LL NI LL NI LL Nill NI LL
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI LL NI LL NI LL Oxi di zed 07/ 07/ 2016




Preparation |[KMnO4 can be
of reused to
conductivity | prepare the

wat er conductivity
wat er
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI LL

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 3 5. 87
I nt ernati onal Conput er Sci ence 3 00
I nt ernati onal Engl i sh 15 00
I nt ernati onal Physi cs 1 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chemi stry 1
Conput er Sci ence Applications 1
Engl i sh 22
Tam | 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dopi ng dittaSu 2017 0 VIT, Nill
effect of | mangali E | Materials Vel |l ore
malic acid Research |
on the nnovati ons
gr own
['ithium
sul fate no
nohydr at e
oxal ate
single



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13284_journals_notified_on_UGC_1630310189.xlsx

crystals

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dopi ng dittasSu 2017 Ni Il Ni Il VI T,
effect of | mangali E | Materials Vel |l ore
malic acid Research |
on the nnovati ons
gr own
I'ithium
sul fate no
nohydr at e
oxal ate
single
crystals
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 3 89 5 Nill
nar s/ Wor kshops
Present ed 1 21 3 Nill
papers
Resour ce Nill Nill 1 Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

RRC -Orientation
Programme on
Celebrating Life

District AlIDS
Preventi on Control
Unit, Coll ectorate,

Kri shnagiri

Distirct

4

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Vol unt ary
Contri bution for
enpower ment of
persons with visual

Enpower nment
Chanpi onshi p 2017-
Silver Zone

I ndi an

Associ ation for the

Bl i nd

1759



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13284_Bibliometrics_1630387485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13284_Index_1630387857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13284_Extension_1630143205.xlsx

chal | enges

Encour aged
students to
participate in many
conpetitions on
67t h Republic Day
Cel ebration

Vet tri Thi rukovi |
Award — 2016

Kuri nj i Kabi | ar
Tam | Sangam

212

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI LL

RRC

Essay witing

4

25

comput ati on
Awar eness on
Bl ood Donati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI LL NI LL NI LL 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI LL NI LL NI LL Nill Nill NI LL

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI LL Nill NI LL Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 240974



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13284_Students_in_extension_1630143299.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modernli b Ful l'y 2.0 2017

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8439 1929895 2807 652075 11246 2581970
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI LL NI LL NI LL Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 140 111 1 11 0 9 2 9
g
Added 5 0 0 0 0 0 0 0
Tot al 145 111 1 11 0 9 2 9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI LL

NLL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13284_augmentation_details_1630143585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13284_Library_1630388624.xlsx
NILL

Expenditure incurredon

Assigned budget on
maintenance of physical

Expenditure incurred on

Assigned Budget on
academic facilities maintenance of academic physical facilities
facilities facilites
4892778 9000000 8162714

5000000
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)
1. PREAMBLE The Col | ege has established Miintenance Policy (Physical,
in alignment with its vision and m ssion. The primry

Academ ¢, and Support)
mandate of this policy is to ensure proper service condition through the
physi cal, academ c, and support nachinery of the institution for its overal
active functioning. 2. POLICY STATEMENT This policy ensures all physical,
academ c and support infrastructure are well equi pped and maintained to sustain
the high-quality teaching and learning in the college w thout any service
3. OBJECTIVE This policy is designed to devel op action plans and
repair and replacenent of all equipnments -
infrastructure to sustain the quality of
4. SCOPE

i nterruptions.
procedures for the naintenance,

physi cal, academ ¢ and support
teaching and | earning and ensure the College s effective operations.
hi -tech equi prent, nmachi nery, and guarantee/warranty of the
academ c, and support infrastructure of the college is
Records details include: ¢ Date of purchase -
Purchase I nvoice details ¢ Purchase
Locati on of equi prment/ nachinery

Details of al
equi prent — physi cal
mai ntained in the Asset Register.
Name Details of fund utilized to purchase -
price ¢ Contact details for service contract e
in the College « Staff nenber responsible for everyday check « Setting out a
uni form mai nt enance and repair procedure for all the equi pnent across all the
departnents and centers of the Coll ege. Ensure the effective utilization of
resources for teaching, learning, and training. Ensure the replacenent of
basi s wi thout service

equi prent and furniture in a procedural way on a regul ar
i nterruptions

http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-5_-4.4.2-MAINTENANCE-POLICY.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MANAGEMENT 48 253400
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal SC/ ST/ SCC 73 692480
Schol arship /
M nority
b) I nt ernati onal NI LL Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Name of the capability Number of students Agencies involved
enhancement scheme enrolled

1759 Al

Renedi al Coachi ng 16/ 06/ 2016
23/ 06/ 2016 316 All

Date of implemetation
Departnments

Depart ment s

Depart nment Bridge



http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-5_-4.4.2-MAINTENANCE-POLICY.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13284_Scholarships_1630146601.xlsx

Cour se
Ment or i ng( St udent 11/07/ 2016 1759 Al'l Departnents
Gui dance Progranmme)
Bri dge Course- 02/ 07/ 2016 316 Engl i sh
Conmuni cat i ve Depar t nent
Engl i sh
Language Lab 21/ 07/ 2016 1035 Engl i sh
Depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 NET / SLET 132 Nill Nill Nill
Coachi ng
2017 I AS Nill 450 Nil I Nill
Awar eness
Pr ogr amre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Mpower 93 9 NI LL Nill Nill
Young I ndi a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 3 B. Sc Chem stry Gonzaga M Sc
Col | ege of Chemi stry
Arts and
Sci ence For
Wren



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13284_Placement_1630147855.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying
Nill

Items
Ni Il

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mut ham zhVi zha - (Poem Local 461
Essay witing, Speech,
Si ngi ng, Dance, Dramm,
Fancy dress, Debate
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Chi ef Nl 6 10
M ni sters 16UEN3867 | Sushmi t ha
Trophy in I
District
Level
Sports
Meet -
Hanmer
Thr ow
View File

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

The Student Council plays an integral role to engage in a structured
partnership with teachers, students, and managenent. The student Counci
provides a representative structure through which students can inprove their
skills by organi zing progranmes in college and undertake initiatives for the
benefit of the college and community. The nenbers of the student counci
di ssemnate information to the students and al so collect informtion and
communicate it to the respective authorities and do things for the student’s
wel fare. The student council has representation fromall programmes and works
under the gui dance of the Vice-Principal. ¢ Student Council joins with each

departnent according to their schedul e and conducts assenbly every day,
organi zes prayer, nmakes announcenents, and takes care of discipline. ¢ Ranrzan
festival was the first event organi zed by the students’ council on 5 July 2016
with active participants fromthe students. ¢« Wth regard to students’
gri evances, the Student Council was able to act as a bridge between the
adm ni stration and the students in clarifying issues regarding the bill. The
lunch timngs of the students were officially changed for the conveyance of the
students. ¢ On the academic front, the SC was able to extend library timngs
for book lending and borrowing from2. 30 p.m to 3.30 p.m on all working
days. ¢ They have representation in various conmttees |ike Anti-ragging,



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13284_Progression_1630389730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13284_Activities_Organised_1630389854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13284_awards_in_activities_1630310658.xlsx

Di scipline, Gievances, and Redressal conmttee,.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

The registration of the Alumi Association of our institution is in progress.

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The institution established the Al umae associ ation on the auspicious day 13
Decenber 2015 and organi zed one Al ummae Meet for the forner Gonzagaites at
their Alma Mater on 11 February 2017.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to ensure a decentralized governance system the institution functions
in a well-structured and defined manner. ¢ Decentralization is seen as a means
of inproving the efficiency of the education systemand the quality of
educational services. The various |evels of |eadership are as foll ows Board of
Managenent, Secretary, Principal, Vice Principal, |QAC Menbers, Heads of the
Departnments, Teaching Staff, Non-teaching Staff, Supporting Staff, Student
Counci |, Student Representatives, Stakeholders, Alumae and vari ous conmmittees
jointly enpower plan, design, frame and execute their plans within the
framewor k of governance. ¢ Faculty nmenbers have representation in the various
comm ttees set up by the Principal (Gievance redressal cell
conmmittee, etc.,) various academ c cultural clubs and units function in
college. « They provide a platformto students to express thensel ves and
further hone their skills. Each club/ unit has a staff coordi nator associated
with it. Student nenbers are the office bearers of each club/ unit functioning
in the college. ¢« The admi ssion to the college is done based on the
recomrendati on given by the adm ssion committee conprising the Principal, Vice-
Principal, Heads of the Departnent, and representative fromthe office and got
approval of the Secretary. ¢ The departnments and faculty function independently
to decide on the student-specific activity/ |ectures/ workshops and ot her

programres to be inplenented once got approved by the managenent.

Anti -raggi ng

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Students of various disciplines are

admtted as per existing norns
prescribed by the Periyar University,
Salem The applicant must satisfy the




eligibility conditions of Periyar
Uni versity. « The college has an
adm ssion conmittee that carries
adm ssion works based on the admi ssion
policy. ¢ No donation whatsoever is to
be sought nor accepted at the tine of
adm ssions. ¢ Special preference should
be given to rural students and
Catholics fromrural areas. * The
col l ege shall accommopdate Dalits /

O phans / Sem orphans as this is the
spirit of the congregation. Renedi a
programes shoul d be arranged for such
students and the acadenically poor
right fromthe beginning of the year. -
Adequat e financial assistance should be
extended to students fromthe
econom cal |l y weaker section. The poor
are to be given due concession or even
total exenption. ¢ Physically
Chal | enged, Polio Victins, Visually
Chal | enged, etc. who seek adm ssion
wi || be given special consideration.

Industry Interaction / Coll aboration

e To broaden the real-life experience
students are taken for industria
visits, and later during final senester
they are placed in various conpanies,

I ndustry - Institute- Interaction
provides a platformfor both the
students as well as faculty nmenbers. o
These visits enable the students to be
aware of the lacunae in their skills
and provide an opportunity to upgrade
them < Industrial experts are invited
as resource persons for seninars and
wor kshops. < Industrial and cul tural
visits are formul ated for a good
rel ati onshi p between our college and
the visited industry. * Practica
training for students in industries. e
Pl acenent drives are conducted in
col  aboration with Industries.

Human Resour ce Managenent

e The Col | ege organi zes a Faculty
Devel opnent Programe, Wrkshops, and
Soft skill Training for the devel opnent
of the teaching and non-teaching staff
menbers. ¢ The purpose of the
departnent associations is to enlighten
the staff nenbers with the | atest
devel opnments in the respective
disciplines. « Facilitating the faculty
menbers to participate in Refresher
Orientation courses to build know edge,
hel p to achieve goals and to transform
their life. ¢« Awareness programes are
conducted by various extension service
units for the welfare of the students.




e The final year students are given
training on aptitude and communi cati on
skills for their placenent enbracing
wi der societal and ethical devel opnents
anong students and staff nenbers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Qur college has a well -equi pped
automated library. ¢ The volune of new
journals and curriculumrel ated books
are added to the library. « Barcode /
RF Enabl ed Circul ation and
Surveillance. ¢ The coll ege subscri bed
for Nlist « Each Departrment library
conprises texts, reference books,
secondary sources prescribed in the
syl |l abus, related sources to the texts
and books in general for the benefit of
the students. ¢ There is a library
committee to maintain a checklist and
to update ¢ Internet lab with adequate
systens and net speed up to 2 MBPS is
mai nt ai ned for easy access to the
students and faculty nmenbers. « Al the
departnents are equi pped with conputers
with printers and UPS. ¢ Each
departnent is enabled with ICT tools. -
Students were given nore enphasis on
maki ng use of ICT facilities for
i mproving their know edge. ¢ English
departnent has a | anguage lab with
conputers with headsets for |anguage
training. « Qur college canpus is
equi pped with eco-friendly buildings,
cl assroons wi th proper ventilation and
light. ¢ Adequate restroons for staff
and students. ¢ Class roons are
provided with LCD Projectors to assi st
the innovative teaching nethod. -
Intercomfacilities are provided inside
the coll ege canpus. ¢ RO system for
purified drinking water is avail able
i nside the canpus.  Bus facility is
availed to the locations in and around
Krishnagiri. ¢ Magi zham Hostel Mess is
provi ded wi th nodern kitchen equi prent.
e Anenity centers such as GNET, GVART,
GM NT, CGFIT, and Kat hanmbam

Research and Devel opnent

e There is a clear policy to devel op
research in the college. The coll ege
provi des necessary support like seed

noney, a positive research environnent,

and | eave for research and devel opnent

activities. o Mtivates faculty nenbers

to publish their research articles in
reputed national and internationa

journals with high inmpact factors. Duty
| eave is granted for the sane. -

Encourages themto present papers in




International / National / State Leve
Sem nars, wor kshops, and as resource
persons. ¢ | QAC orients teachers to
devel op research proposal witing
skills through various progranmes and
to apply for research grants from
fundi ng agenci es. ¢ Wrkshops/ Semni nar s/
Conferences are routinely organi zed at
Institutional / State / National /
International levels to cultivate
research interest in undergraduate and
post graduate students. ¢ Teachers
wi t hout Ph.D. are encouraged to pursue
and conplete their Ph.D. by providing
study leave with salary benefits. -
Travel Grant is given to the teachers
to present papers and to attend
conferences/ sem nars/ workshops.

Exam nati on and Eval uati on

e The Institute Exam nation cell has
framed guidelines for conducting the
ClAtests in line with the Cal endar of
the Affiliate University and the
Institution. The exam cell coordi nator
and the nenbers of the cell take care

of all activities. The Exam cel
prepares the exam schedul e, staff duty
list, seating plan, etc. ¢ The
conventional nethod of witten
exam nation is conducted in the form of
Conti nuous Internal Assessnment (ClA)
tests to inprove the students’
outcones. ¢ Students are eval uated
based on tests and exans, project work,
assi gnnents, debates, group
di scussi ons, Power Poi nt presentations,
viva, and sem nal lectures. ¢ The
Uni versity conducts the senester theory
and practical exam nations. The faculty
menbers are involved in paper setting
noder ati on and eval uation. ¢ Question
paper setting, valuation of answer
scripts are done by the university. e
We have a support systemthrough which
students are allowed to apply for re-
totaling / reevaluation of their
exam nati on papers and to appear for
suppl enentary exani nati ons.

Teachi ng and Learni ng

| QAC set bench-marking to use various
I CT tools such as Power Poi nt
presentations, animations, videos, and
other e-resources to explain at |east
20 percent of the topics in each unit
al ong wi th conventional bl ackboard
teachi ng methods. < |nclusion of
fieldwork, group discussion, class
| evel seminars, industrial visit and
educati onal excursion in both




Under gr aduat e and Post graduate |evels,
student appraisal of teachers,
Exam nati on, Mentor System Renedi al
Coaching C ass/Tutorial, etc enhance
teaching and learning. ¢ Faculty
menbers innovate and conti nuously
i nprove the | earning process. -«
Prom nent Academ ci ans /resource
persons also visit the college and
interact with the students.

Curricul um Devel opnent

e As the institution is affiliated
with Periyar University, Salem we
follow the curriculumframed by the

Uni versity Board of Studies for UG PG
M Phi | programmes. The Choi ce Based
Credit System (CBCS Pattern) given by
the university is followed. < Cur
faculty A Antony Maria Jansi, Head
Departnent of English was one of the
curriculumrevising commttee nenbers
constituted by Periyar University,
Salemeditor to frane the syllabus for
Part Il English. ¢« The curriculumis
enriched by organi zi ng
| ect ur es/ wor kshops/ conferences for the
benefit of the students. E-resources
were used for additional information
shari ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The vision and nission of the college
[/ inportant communications planned wel |
i n advance, academi c cal endar that
i ncludes Internal test, departnent w se
sem nar s/ conf erences, nunber of worKking
days with cal endar holidays, senester
exam date, extension activity dates, PG
proj ect submi ssion, viva voce date,
annual day programe, routine college
functions, etc. / circulars and notices
are shared for ensuring the reach of
information to the stakehol ders at any
ti me anywhere through the coll ege
website. It thoroughly executes and
paves way for the devel opnent of the
institution. The website is designed
for the college to be dynam ¢ and
interactive. A separate teamis
constituted to update the website
peri odi cal ly.

Adm ni stration

To qui cken the process, avoid del ay,

m nim ze the paperwork, and keep E-
records of the college adm nistration
correspondences are done through ennils
to all the departnents. The college is
connected through the required internet




bandwi dt h. The bionetric attendance
systemis inplenented for staff nenbers
attendance through ESSL Software.
Di ssenmi nation of information and daily
attendance of the students were done
t hrough group SMS

Fi nance and Accounts

E- Gover nance i nproves the
accountability, transparency, and
responsi veness of every transaction of
the institution. Accordingly, student
schol arshi ps are received fromthe
district welfare office ECS. The
col |l ege transfers paynment for the
journals to book houses through NEFT.
The controller office of the university
has made the paynent transactions
online, i.e., through NEFT transfer
whi ch eases the work. All paynents
including Staff Salary are transacted
t hrough t he bank.

Student Adm ssion and Support

The prospectus and handbook contain
i nformati on about the Institution and
programes offered are di splayed on the
col |l ege website. Schol arship of the
deserving students are applied through
E- District. The library is managed by
Modernlib software. The library offers
several e-facilities such as e-books, e-
journals. Online Public Access Catal og
facility is also available. The Library
is also a nenmber of the N-List
programe of | NFLIBNET. C assroons are
equi pped with ICT tools to neet the
needs of the students in an ever-
growi ng tech world.

Exam nati on

Exam Applications of students are
processed via an online portal
prescri bed by the university. The
exam nation fee of the students can be
transferred to the university online
node. Internal marks for theory and
practical is done through the
uni versity portal. Hall tickets can be
downl oaded online fromthe university.
Senester Examination results are
publ i shed online by the university. The
result of the students is sent through
text nessages to the parents by the
uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2016

NI LL

NI LL

Consortium

10000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 New NI LL 1
Educati on 02/ 07/ 2016 |02/ 07/ 2016
policy for
Hi gher
Educat i on
2016 NI LL Sof t Ni Il 41
Ski | | 02/ 07/ 2016 |02/ 07/ 2016
training

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Trai ni ng of
Trainers in
Life Skill

27/ 02/ 2017

03/ 03/ 2017

Audi t -

St af f
Orientation
Pr ogr ame
- Acadeni c
The Gate
way to
excel | ence New
Educati on
policy for
Hi gher
Educati on

87

02/ 07/ 2016

02/ 07/ 2016

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

86

86

41

41

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Management

has

Trai ni ng Program on

Fee Concessi on,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13284_Faculty_Emp_1630394053.xlsx

sanctioned | eave (with Soft Skills, Allowto Managenment Schol arship
salary) to M Bagyanmathi, pursue Di stance (Gonzaga Foundati on),
Head, Departnent of Education. Training for Free Ship, Loan Books,
Conput er Sci ence and i mprovi ng conputi ng, Medi cal Aid on need
Applications to carry out comuni cation skill and bases, Exenption from
research work for 11 days office filing system attendi ng Renedi al Hour
from 18 Nov 2016 to 30 Staff are encouraged to for lactating student
Nov 2016. Perm ssion to appear for Goup IV nmot her. A separate room
attend Conference and Exam nati on for career for lactation and
Senmi nars (Travel and pronotion. Tour sponsor Maternity Leave facility.
Regi strati on Expenses). A by managenent, Loan
Schene of Provident Fund facility, and financial
wi th the Managenent aid for their ward. Leave
Contribution eligible for privileges, Christnmas
pensi on and avail | oans. Gat hering, Salary
Medi cal Leave, Extension I ncrenent, and Medi cal
Medi cal Leave for Leave.
Eligible Staff, Christmas
Gat hering, Salary
Increment, Training to
hone LSRW Skil |,
Perm ssion to take Leave
for Higher Study.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The Col | ege conducts internal and external financial

any recurring and non-recurring expenses, the departnent concerned gets the
approval fromthe Secretary and Principal and subnits the sane in the Accounts
Section. The Accounts section processes the approval and allots the required
noney. After the conpletion of the programme, the account is settled with
proper bills, countersigned by the HoD and the Principal. The Internal Finance
Audit is regularly conducted by the General Procurator from Pondicherry and
assesses the financial status of the institution and ai ds suggestion for
resource nobilization. Once a year the External Audit Systemis undertaken by
an external body conprising M. K Nataraja Prabhu Team and the audit report is
sent to the generalate and Institution.

audits regularly. For

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 NI LL
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI LL Yes | QAC
Adm nistrative Yes KNRSG Yes FSAG Soci ety,




Associ ates - K A. Mary Stella,
Nat ar aj a Superi or
Prabhu, S. General Dr.
Mal athi , M. Josephi ne Mary
Sundar Stella, Ceneral

Counci | or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

« Parents neetings are conducted every year on the opening day of | year UG PG
In the neeting rules and regul ations of the college are explained in detail to
the parents and students. ¢ Every senmester, Parent-Teachers Meetings are
conducted for all Il and Il year students. ¢ The parents are extending their
support for all kinds of activities and schenmes inplenented by the college. -
The parents can neet the faculty and the Principal anytinme during the acadenic
year. |f any grievances are intimated by the parents, the managenent takes
i medi ate action to solve the problens. ¢ Parents do give feedback on
adm ni strative and academ c activities and help to enhance the quality.

6.5.3 — Development programmes for support staff (at least three)

e Conputer training is given by Conputer Science Faculty for hands-on
experience in office packages ¢ Faculty Devel opnent and Orientation progranmes
are conducted regularly with experts ¢ Support Staff are encouraged to pursue
their higher education ¢ Retreats are conducted for the support staff nenbers

to refresh their mnds and soul s.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

o Effective Functioning of 1QAC committee of the Institute. « Introduction to
New Programme: B.Sc. Biochem stry M Phil. Physics ¢ Internal Academ c and
Admi ni strative Audit of the Institute.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Eval uati on 09/ 01/ 2017 09/ 01/ 2017 09/ 01/ 2017 1757
of the Staff
by the
St udent s

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male




Counsel i ng on
Sanitati on and

Hygi ene

16/ 07/ 2016

16/ 07/ 2016

120

NIl

Fenmal e
Enpower nent
Pol i cy

19/ 08/ 2016

19/ 08/ 2016

60

Nill

Counsel l'i ng
for marri ed
students

15/ 09/ 2016

15/ 09/ 2016

130

Ni |l

Respect for
the Third
CGender

30/ 09/ 2016

30/ 09/ 2016

110

Ni |l

Arally
agai nst Early
Marri age &
Street Play on
Worren Educati on

25/ 01/ 2017

25/ 01/ 2017

100

Nill

I nt er nati onal
Wnen’ s Day

08/ 03/ 2017

08/ 03/ 2017

1757

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The coll ege has sol ar

panel s to generate power

of 2KWatt

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/07/ 2 15 Cr eat ed 10
016 Qut r each |awar eness
Program |about the
at Tribal [i nportanc
Vill age e of
basi ¢
educati on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Code of Conduct for
the teaching staff and

16/ 06/ 2016

The code of conduct for
teachi ng and Non teaching




t he non-teaching staff staff is dissem nated at

has been prepared. The the tinme of staff
Code of Conduct for orientation progranme.
Students is published in The code of conduct for

the Col | ege Hand Book students is well
every year. expl ai ned during bridge

course and copy of
printed Handbook is the
given to the students to
be foll owed daily.

The Rol es and Functi ons 16/ 06/ 2016 The rol es and functions
of all the office bearers of all the office bearers
of the College: from of the College are
Secretary of the College expl ai ned and foll owed up
to Non-teaching staff and in their regular

the various Committees of activities.
t he Col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Eco friendly 05/ 06/ 2016 05/ 06/ 2016 10
Cont est Essay and
dr awi ng

conpetitions Wrld
Envi ronnent Day-
Eco club

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e A lush green canpus with many varieties of trees giving shade and shelter
with a breezy atnosphere is one of the highlights of our institution. ¢ The
pl antati on was done in the college prenises and facilitated the gardeners of
the college for maintaining a better environnment inside the college. ¢ Recycled
wast ewat er and used it for irrigation of garden. ¢« Plastic-free canpus -
Rai nwat er harvesting ¢« Sol ar Powered Water heater at the hostel « Conservation
of energy through the usage of CFL, led |ights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 1. Title of the practice Gonzaga Student Support Services
(GSSS) 2. The context that required the initiation of the practice The Coll ege
conducts an intense Conmmuni cative English Training progranme at the beginning

of every academi c year for the first-year students to adapt with the new
environment. It is primarily designed to fulfill the needs of the students
com ng fromthe nonEnglish speaking background. It also ains at enhancing the
i stening, speaking, reading and witing skills of the students. Students
aspire to devel op integrated comruni cation skills. They are encouraged to
under stand the significance of nmastering the global |anguage and enploy it for
their career growmh. 3. Objectives of the practice To instill confidence and
sel f-motivation To acquire the | anguage skills to be part of the race 4.
Practice The Communi cative English Training programme was organi zed by English

Literary Association (ELA). The coaching classes were conducted from 23 June
2016 to 2 July 2016 for the fresher. The first-year students were segregated

into different groups with 30 students per group. There were two different

sessions |ike audio-visual and granmmar activity classes. The sessions typically



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13284_promotion_activities_1630396996.xlsx

focus on inproving the listening and speaking skills of the students through
conversations, lexical itenms and English | anguage novies. Students participated
actively and nade an attenpt to interact with the peer team The faculty
menbers conducted several innovative | anguage ganes to create interest and
tiled the nodes to get identified with their standard of |anguage. It is highly
beneficial for the students hailing fromrural areas and for those who had
Tam | as their nedium of study. Activities practiced during the sessions
include: ¢ Read out loud « Varmup with tongue twi sters ¢ Conversation Practice
e Story Witing « G anmar exercises ¢ Action songs 5. (bstacles faced if any
and strategies adopted to overcone themlIn spite of neticulous training in
English, some of the students were hesitant to comrunicate in English but they
were rather good in other skills like reading, witing and |istening. Such
students were given extra time and care to cope up with the stream 6. |npact
of the practice There is a significant inprovenent in the proficiency |evel of
the students in English. The students cultivated the habit of reading genera
books during their |eisure hours. They started to take part in conpetitions
like elocution, essay witing, skit, conpose and sing. They also instituted to
host various events at college. 7. Resources required « LCD Projector e
Language | ab ¢ Audi o-visual ai dsBEST PRACTICE - 1 1. Title of the practice
CGonzaga Student Support Services (GSSS) 2. The context that required the
initiation of the practice The Coll ege conducts an intense Conmunicative
English Training progranmme at the begi nning of every acadenic year for the
first-year students to adapt with the new environnent. It is primarily designed
to fulfill the needs of the students com ng fromthe nonEnglish speaking
background. It also ainms at enhancing the |istening, speaking, reading and
witing skills of the students. Students aspire to devel op integrated
comruni cation skills. They are encouraged to understand the significance of
mastering the global |anguage and enploy it for their career growh. 3.
hj ectives of the practice To instill confidence and self-notivation To acquire
the I anguage skills to be part of the race 4. Practice The Communi cative
Engl i sh Trai ning progranme was organi zed by English Literary Association (ELA).
The coaching cl asses were conducted from 23 June 2016 to 2 July 2016 for the
fresher. The first-year students were segregated into different groups with 30
students per group. There were two different sessions |ike audio-visual and
grammar activity classes. The sessions typically focus on inproving the
listening and speaking skills of the students through conversations, |exica
items and English | anguage novi es. Students participated actively and nade an
attenpt to interact with the peer team The faculty nenbers conducted severa
i nnovative | anguage ganes to create interest and tiled the nodes to get
identified with their standard of |anguage. It is highly beneficial for the
students hailing fromrural areas and for those who had Tam | as their nedi um
of study. Activities practiced during the sessions include: « Read out loud -
Warmup with tongue twi sters o Conversation Practice ¢ Story Witing « G amar
exercises ¢ Action songs 5. Cbstacles faced if any and strategies adopted to
overcone themlIn spite of nmeticulous training in English, sone of the students
were hesitant to communicate in English but they were rather good in other
skills like reading, witing and |listening. Such students were given extra tine
and care to cope up with the stream 6. I|npact of the practice There is a
significant inprovenent in the proficiency |evel of the students in English.
The students cultivated the habit of reading general books during their |eisure
hours. They started to take part in conpetitions |ike elocution, essay witing,
skit, conpose and sing. They also instituted to host various events at coll ege.
7. Resources required ¢ LCD Projector ¢ Language |ab ¢ Audio-visual aids

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gonzagacol | ege. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ Annexur e- 6_- BEST-
PRACTI CE- 16-17. pdf



http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-6_-BEST-PRACTICE-16-17.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-6_-BEST-PRACTICE-16-17.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CGonzaga col |l ege makes its existence nore vibrant by living its’ vision, Educate
to Enmpower through various missions given in the mssion statenents. One of the
di stinctive areas, wherein the college would focus its attention to pronote the
vision is enpowering rural young wormen wi th academ ¢ conpetence, psychol ogi ca
wel | -being, social responsibility, and life coping skills. ¢ The college is
attuned to the special need of first-generation |earners and married girls who
face nultiple problens by providing nore students’ centric |earning atnosphere
like I CT enabl ed teaching and | earning through practice. ¢ Support services to
the married girls and | actating wonen students to finish their degree. -
Speci al counseling to the married girl students to face their challenges and
excel in education. ¢ Extension service units |ike NSS, YRC, RRC, ECO CLUB
Worren Cell, and AICUF are effectively functioning in the college to foster
comm tnent, concern, conpassion, and sensitivity for bringing social equity and
to make them consci ous of environnmental safety. ¢ A cultural event organi zed by
the fine arts club on various thenes was an opportunity for the students to
showcase their cultural talents with a conpetitive spirit. ¢« To nould young
worren as socially responsible citizens they were encouraged to contribute
donations at the tine of Vardha Cyclone. ¢ Value education and faith fornmation
sessions were organi zed to inculcate values and practice in personal,
prof essional, and social lives as well. ¢ Awareness canpai gns are conducted to
reduce the Early Marriage Rate.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e Establishing nultiple facilities for the enhancenent of quality |earning
outconmes ( a | aboratory for Biochem stry Departnent and Equi pment for M Phil
Research Laboratory) ¢ Oientation programme for both adm nistrative and
supportive staff « Staff devel opnment progranme on every Saturday in the odd
senmester ¢ Evaluation of the faculty by students in the even senester ¢ Exit pol
by the outgoing students ¢ Adding bus facility for the confortable conveyance of
the students fromthe rural area ¢ Initiatives for the quality enhancenent of the
staf f nmenbers ¢ Effective functioning of Student Council ¢ Establishing classroom
gqual ity assurance cell
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