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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GONZAGA COLLEGE OF ARTS AND SCI ENCE FOR
WOVEN

Name of the head of the Institution

Dr. S Maheswar i

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04343268678
Mobile no. 9486311336

Registered Email

k- gcw@onzagacol | ege. edu. in

Alternate Email

col | ege. gonzaga@nai | . com

Address Kat hanpal | am El at hagi ri
City/Town Kri shnagiri

State/UT Tam | Nadu

Pincode 635108




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

E ditta Sumangal i

Phone no/Alternate Phone no.

04343268677

Mobile no.

9942177913

Registered Email

gcwi gac@onzagacol | ege. edu.in

Alternate Email

gonzagai gac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gonzagacol | ege. edu. i n/ wp- cont

ent / upl oads/ 2021/ 08/ AQAR- 2016- 2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gonzagacol | ege. edu. i n/ wp- cont ent

[ upl oads/ 2021/ 08/ Acadeni c-
Cal ender - 17-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.55 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 15-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gonzagacollege.edu.in/wp-content/uploads/2021/08/AQAR-2016-2017.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/AQAR-2016-2017.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender-17-18.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender-17-18.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Academic-Calender-17-18.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e | QAC organi zed Staff Orientation and Faculty Devel opnent Progranme. ¢ | QAC has
initiated students’ |eadership skill devel opnent programe by nmaking Students
Council functional. ¢ | QAC adm ni stered various feedbacks |ike staff assessnent
by student, Peer evaluation, Al umae feedback, Parent feedback, Enployer’s

f eedback and consolidated the report for further decisions naking by the
managenent ¢ Each department was encouraged to conduct National / Internationa
Level Conferences and Seminars followi ng the standards fixed by I QAC « | QAC

coll ected data of each event and collated for docunentation ¢ Student
Satisfaction Survey based on teaching and | earning was collected fromthe fina
year students. The data coll ected was used for quality enhancenent.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13414_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13414_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13414_Minutes.pdf

e Faculty Devel opnent Program on
Conput er Applications on 17.06. 2017 -
Staff Devel opnent Programme on
15.07.2017 & 22.07.2017 + Staff

Ani mation and Retreat on 23.07.2017 -
Staff Orientation programon Hi gher
Education and Learning on 31.07.2017

Staff Devel opnent Programme conduct ed
for the teaching staff that created an
opportunity to get thenselves focused
and clarified with various skills
needed for effective teaching and

| ear ni ng.

e Initiate the process of collecting
structured feedback from Students,
Al umae, Faculty, Parents, Enpl oyer

The col |l ected feedback was anal ysed and
suggestions were given to the
managenent to enhance the quality

e Admi ni stering various eval uation
systemin the college: ¢ PTA neeting
16. 08.2017 17.02.2018 « Faculty
Feedback on Curricul unD6. 04. 2018 -
Feedback on Curricul um by Student -

Col l ation of student eval uation of
staff, and report on feedback of staff,
parents, alummae, enployer and out goi ng
students was done for sustaining
quality.

Chem stry- 23.08.2017 ¢ Nationa

Wor kshop on Modern Tactics in Digita
Mar ket i ng- 07. 09. 2017 « Nati onal

Conf erence on Novel Approaches in
Conput er Sci ence and Technol ogi es -

18. 08. 2017 + National Sem nar on

I ntegrating Value Education with
Teachi ng English- 28.08.2017 ¢ Nationa
Level Sem nar on Fuzzy and
Intuitionistic Fuzzy Set Theory in
Optim zation - 12.09.2017 « Nationa

Wor kshop on Spectral Identification and
Anal yti cal Applications of Spectroscopy
-02.08. 2017 « International Conference
on Materials Science and Technol ogy
(1CvsT’ 17) - 05.10.2017  Nationa

Sem nar on Bi ographies in Tam |
Literature - 19.09. 2017

16.10. 2017 + Eval uation by Al unmae 10.

02. 2018 -« Staff Evaluation 06.04.2018

e Exit Poll 07.04.2018  Staff

Appr ai sal 09. 04. 2018

e National Conference on Recent Trends |[Staff and students were given exposure
in Cancer Research- 20.01.2018 - to interact with Research invigilators
Nat i onal Conference on Innovation in and schol ars as an eco systemto

trigger research interest and to take
up research of their interest.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 31-Jul -2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li brary: The library is automated wth
Modernlib software. W use W ndows
software for |ibrary automation and
three nodul es are available in the
system Gate Register: Entry with
software driven Barcode Scanners.

Li brary Managenent Mdul e (Used by

Li brari an and Assi stance) creates a

dat abase that incorporates all

essential data elenents such as titles,
checks duplicates, and generates
report. Student Search and Inquiry
Modul e (Used by the student and staff),
OPAC. Book search and | ocation tracking
of resources. Library Circulation

Modul e (Used by Librarian and

Assi stance): Issue and return with
software driven Barcode Scanners. It

al so maintains interface checkin and
checkout, generates barcodes for |D,
overdue fines and gives user book usage
statistics. Attendance: Staff
attendance is maintained by Bionmetric

| ogi n. Enpl oyers Provident Fund

(EPF): The paynent and clainms of EPR are
done through Electronic — Challan — Cum
Return (ECR) which is a nonthly return
filed by the enployer every nonth

t hrough enpl oyee e Sewa Portal .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The college is affiliated to Periyar University, Salem therefore, the
curricul ar conposition of every programe ensures the best possible options in
terns of Core, Allied, Skill Based Elective and Extra Departnental Optional
Courses as available in the curricular structure prescribed by the University.
For the effective curriculumdelivery and transaction of the curriculum the
foll owi ng nechani sns have been initiated: ¢« Before the comrencenent of the
academ c year, all the Heads of the departnent prepare the acadenic year plan




under the guidance of the Principal to conplete the syllabus on tinme. This
academ c calendar is nmade available to the staff and students. ¢ Oientation
sessions at the departnental |evel are arranged for faculty nenbers on proper
pl anni ng and handling of the curriculumwth innovative teachi ng nethodol ogi es
and all academ c transactions. ¢ The Course Plan encourages the teachers to
i nclude various nethodologies |ike ICT, Blended |earning, Role play,
Experinmental |earning, Peer-I|earning, guest |lectures, debates and di scussions
to ensure effective preparation and delivery of each segnment. < Inplenmentation
of different pedagogies viz. bridge course, assignnents, semnars, projects,
skill based activities, case study, video recordings, group discussion, quiz,
debat e, book club, industrial visits, library visits, cultural visits and ot her
rel evant activities have been introduced in subject fields in connection with
the University curriculum < Renedial classes for the bel ow average students to
noti vate and coach themto inprove their acaden c performance. ¢ Concurrently
the fast learners are also specially focused and tuned by the teachers to excel
in their studies and to score rank at the university level. ¢« The academ c
review neetings are held twice in senester to review the progress of syllabus
coverage and the effectiveness of the instruction delivery. « Al the mnutes
of neetings and plans are recorded and nmintained for future reference. -
Acadeni ¢ cal endar, |esson plan, notes of |esson, staff workload, and timetable
for the acadenic year are prepared well in advance in accordance with the
gui delines of the Periyar University Credits System <« The course incharge wll
make the syllabus possible for the students for the follow up. ¢ Students are
advi sed to mai ntain separate notebook for each paper and are al so asked to
wite the syllabus on the first page to keep track of the subjects taught to
them ¢ The staff is nonitored by the Head of the Departnent in docunenting the
procedures and courses outcone for every senester through work done, notes of
| esson and the records of the course Continuous Internal Assessnment marks for
each student. « The Principal neets the faculty nenbers of each Department to
di scuss on the matter pertaining to reading materials, |ab sources, lab skills,
conpl etion of syllabus every senester. o The curricular activities are
docunented periodically and systematically. The workl oad, tinetable, |esson
plan for the year, sem nar/workshop docunents, ClA question papers, Marks,
Assi gnnments, Sem nar handouts, visits reports are all docunented and nmai ntai ned
in the department and Internal Quality Assurance Cell (I1QAC). ¢ Regul ar
attendance is nonitored throughout the senester and marks are added in the
overal |l Internal marks.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCsS CBCS/Elective Course System

BSc Physi cs 14/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13414_Program_introduced_1630216979.xlsx

VBc Physi cs 14/ 06/ 2017
WPhi | Physi cs 14/ 06/ 2017
BA Tami | 14/ 06/ 2017
MA Tam | 14/ 06/ 2017
BSc Bi ochemi stry 14/ 06/ 2017
BSc Cheni stry 14/ 06/ 2017
VBC Chem stry 14/ 06/ 2017
BCom Conput er Applications 14/ 06/ 2017
MCom Commer ce 14/ 06/ 2017
BCA Conput er Applications 14/ 06/ 2017
BSc Conmput er Sci ence 14/ 06/ 2017
VBC Conmput er Sci ence 14/ 06/ 2017
BA Engli sh 14/ 06/ 2017
MA Engl i sh 14/ 06/ 2017
BSc Mat herat i cs 14/ 06/ 2017
V5C MVat hemat i cs 14/ 06/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Conput er Sci ence

13

VBc

Physi cs

1

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

| Feedback Obtained




* Annual

institution.

the col |l ege.

of the Institution.

facilities avail abl e,
feedback was nanely on the skill,
* As suggested by the parents,
sent every day in the first hour
changed to 1 p.m The students requested perm ssion to use G Net
project and the need is addressed.
st akehol ders is shared in the |1 QAC neeting
and the sane is forwarded to the Board of Managenent for further appropriate

action and deci si on naki ng.

structured feedback from al

eval uation of the students on college facilities,
faculty were collected to get a conprehensive picture for
i nprovenent on the curriculumtransaction and also in the overal

e The feedback was anal yzed quantitatively and
qualitatively by 1QAC and the reports were submitted to the college council. e

Based on the feedback fromthe stakeholders I QAC contributes to the devel opnent
of quality paraneters in various academ ¢ and adninistrative activities of the
It ensures timely efficiency and progressive performance in

It also contributes to adopting innovative

I n general

student’ s support,

academ ¢ and adm nistrative tasks.
t eachi ng pedagogy for effective curriculumdelivery. -
across progranme appreci ated the teachi ng-1earni ng process,
opportunities provided to them The al uma
val ues gained during the tenure in
the attendance of their ward is

and the coll ege working hours on Saturdays

wor ki ng hours to support their
consol i dated feedback report of all

and practical

know edge,

st akehol ders on curriculum exit

and performance of the

maki ng conti nuous

devel opnent

t he students

in the | ast

e The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1553 197 30 1 50

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
81 81 10 8 Nill 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has been conducting Student Mentoring in the name of the Student Guidance Programme (SGP).



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13414_Demand_ratio_1630150898.xlsx

Mentoring is a mainstream activity that overarches every department. Every student is assigned a mentor with
whom she can discuss any issue of concern or any hindrances in optimal learning « Each mentor is allotted to
20-22 students, acting as the advisor and counselor to the mentees. Mentor maintains a complete record of the
student accomplishments, unique talents, areas that need to be improved. The students are encouraged to meet
their mentors at regular frequencies as mentioned in the academic calendar and on a need basis as well ¢
Students come up with their personal issues related to their family, health, studies, peer pressures in college are
recorded confidentially personal assistance is given to them. Slow learners are directed to pay attention to
remedial classes and advanced learners are encouraged to focus on other skills training as well. Student
participation in co-curricular and extracurricular activities or events is informed and guidance is given to them to
take part based on their talent and interest ¢ Students are well focused on the college functioning systems, their
roles and responsibilities, privileges, facilities, and opportunities of the institution ¢ Students’ feedback reflects
positively on academic and personal mentoring to help them to cope with their life. The overall performance of
the student is analyzed by viewing the Academic Mentoring Data Card. The pass percentage has improved and
dropouts were gradually decreased « The majority of the students being first-generation learners, academic
progression is facilitated by a mentoring system wherein each faculty monitors the academic outcome of the
students ¢ The college is attuned to the special need of the married girls who face multiple hardships. Optimum
support services are ensured for such students in order to safeguard their academic interest without affecting
their family life

Number of students enrolled in the
institution

1750 81

Number of fulltime teachers Mentor : Mentee Ratio

1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

81

81

Nill

36

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 D ananary J Assi st ant Per asaanVi r ut hu,
(State |evel) Pr of essor Kavi yar asar Kal ai Tam
il Sangam

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Conti nuous
Assessnment (ClA) tests,

I nt er nal

Eval uation (ClE)
assi gnnents,

ot her activities.

i s done through Continuous Internal

sem nars conducted twi ce per senester. The
teacher in-charge carefully nonitors the regularity of attendance,

participation in sem nars, and The reformations initiated in



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13414_Evaluation_1630217679.xlsx

the academ c year are as follows. 1. Seminars given in the class are considered
as part of continuous evaluation 2. Students were given freedomto choose a
topic on their own to wite their assignnents 3. Report subm ssion on the
visits to Industry, Library, and observatory was counted towards interna
assessnent marking. Class Tests, Unit Tests are conducted in the departnent
wi se and two Internal Assessnment Tests and one Mddel Exami nation are conducted
centrally to evaluate the students’ performance as scheduled in the Academ c
cal endar. The college has a Centralized Exam Cel |l to conduct these
Exam nati ons. The Exam Cel| is headed by the Coordi nator supported by nenbers
of the cell to carry out all activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The acadeni c cal endar is prepared ahead of the commencenent of the academnic
year after receiving a tentative schedule fromthe University. After the
Princi pal conducts neetings with | QAC, HODs and Coordi nators, Exani nation

Committee, Intra Department Prograns of all departnents and Sports Conmittee

menbers with the consultation of the Secretary approves the sane and if needed
gui des to inprove still better. ¢ The final approved printed copies of the

cal endar are distributed to all the students and staff at the beginning of the
acadeni c year along with day orders to be followed daily. ¢ The acadenmic
cal endar provides details such as the programmes offered, paynent of fees,
rul es and regul ations of the college, dates of internal exam nations, sem nars,
and other inportant events, inter and intra collegiate conpetitions, holidays,
paynent of college fee, rules and regulations of the college to be foll owed by
the student, and other events related with the academ c. The cal endar contains
staff details as well.  Am dst busy completing the syllabus, the acadenic
cal endar seens to be the rem nder and gui de book to the heads of the departnent
to prepare in advance and book for the resource person ahead for the seninar
and wor kshops. ¢ This calendar is the personal guide Iight of every inmate of
the coll ege everyone takes responsibility to adhere and follows as it is
witten. ¢ As per the University nornms, there is 90 working days m ni mum for
each semester. ¢« A part fromthe Acadenm c Cal endar a Departnent-w se Activity
Schedul e for snmooth functioning is also prepared. This ensures curricul um
enrichnent through related activities |like expert |ectures, extension
activities and industry academ a interaction and the I|ike.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gonzagacol | ege. edu. i n/ po- pso-cao/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gonzagacol | ege. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ SSS 17- 18. pdf



http://gonzagacollege.edu.in/po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13414_Pass_percentage_1630218269.xlsx
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/SSS_17-18.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nternati onal Video
Conf erence on Evol ution
and Rationality

Bi o- Chenistry

04/ 01/ 2018

Nati onal Sem nar on Wy
Evolution is true? Recent
Trend in Cancer research

Bi o- Chenistry

20/ 01/ 2018

Technol ogi es

Nat i onal Conference on Chemi stry 23/ 08/ 2017
i nnovation in chem stry

Nati onal Wbrkshop on Conmer ce 07/ 09/ 2017
Modern Tactics in Digital

Mar ket i ng
Nat i onal Conference on Conput er Sci ence and 18/ 08/ 2017
Novel Approaches in Appli cations
Comput er Sci ence

Nati onal Sem nar on
Integrating Val ue
Education with Teaching
Engl i sh

Engl i sh

28/ 08/ 2017

Nati onal Sem nar Fuzzy
And Intuitionistic Fuzzy
Set Theory in
Optim zation

Mat hemat i cs

12/ 09/ 2017

Invited tal k on
Nanomat eri al s

Physi cs

06/ 07/ 2017

Nati onal Wbrkshop on
Spectral ldentification
and Anal ytica
Appli cations of
Spect r oscopy

Physi cs

02/ 08/ 2017

I nt ernati onal Conference
on Materials Science and
Technol ogy (I CMST17)

Physi cs

05/ 10/ 2017

on Tami |
Val vi ya

Nat i onal Sem nar
I I akki yangal i
Neri ga

Tam |

19/ 09/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year




Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Engl i sh 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 7
Physi cs 4
Engl i sh 18
Commer ce 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13414_journals_notified_on_UGC_1630221941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13414_Bibliometrics_1630224236.xlsx

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 13 49 13 Nill
nar s/ Wor kshops
Present ed 3 34 1 Ni Il
paper s
Resour ce Nill 1 Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Interactive District Head 5 200
Session on Quarter, Govt.
Prevention of Hospi t al ,
HI v/ Al DS Kri shnagiri
District
Awar eness PHC, Bar gur 5 150
programre on Bl ood | Bl ock, Krishnagiri
Donat i on Di strict
RRC- Orientation District AIDS/ HV 5 150
Programe on Preventi on Control
Celebrating Life |Unit, Collectorate,
Kri shnagiri
Di strict.

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

towards vol untary
contribution for
t he enpower ment of
vi sual Iy chal |l enged
students

Benefited
Qut st andi ng Enpower nent I ndi an 1750
excel I ence and chanpi ons 2018- Associ ation for
amazi ng conm t nent Silver Zone Bl i nd

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Index/13414_Index_1630224264.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Proj ect Ni | Ni | 17/ 12/ 2017 04/ 02/ 2018 13

VWor k

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2000000 1129394

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modernli b Ful l'y 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13414_Students_in_extension_1630224976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13414_augmentation_details_1630225460.xlsx

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 111 1 11 0 9 2 9
g
Added 7 0 0 0 0 0 0 0
Tot al 152 111 1 11 0 9 2 9
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/

Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4500000

3862776

10000000

8338406

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Nill

http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-5 -4.4.2-MAINTENANCE-

POLICY_17-18.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Library/13414_Library_1630225832.xlsx
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-5_-4.4.2-MAINTENANCE-POLICY_17-18.pdf
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/Annexure-5_-4.4.2-MAINTENANCE-POLICY_17-18.pdf

frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal

Nill

Nill

Nill

b) I nternati onal

Nill

Nill

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 14/ 06/ 2017 1750 Al'l Departnents
Conmmuni cati ve 20/ 06/ 2017 455 Depart nment of
English Bridge Engl i sh, Gonzaga
Cour se Col | ege
Depart nment Bridge 20/ 06/ 2017 455 Al'l Departnents
Cour se
Ment ori ng ( SGP) 20/ 07/ 2017 1750 Al'l Departnents
Language Lab 26/ 07/ 2017 938 Depart nment of

Engl i sh, Gonzaga
Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13414_Scholarships_1630226685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13414_Placement_1630227242.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

No Data Entered/ Not Applicable !!!

Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CGonzaga Col | ege has certain systens of collaborators for the academ c and
adm ni strative purpose to bring out the best within every acaden c year
way the irony of Gonzaga's richness lies in its different body,
is Students Council. This body consists of the students’ representatives from
various disciplines. This team of blooning vibes is headed by the Student

President, Vice Presidents, Treasurer, and Secretary along with nmenbers. Once a

nmonth or on a need basis they gather and discuss the activities to be

i npl emented. Usually, they are encouraged to have connections with the
community, sustain good relationships with the Head of the Institution and
faculty. Wrking hand in hand with the Col | ege Managenent
mnimzes the | evel of disagreenent. To act in the best

they are guided to render full cooperation with the faculty. Gonzaga SCM
organi zes- Canpus cl ean-up day they collaborate with the different students
committees. The student council helps in sharing ideas, interests, and concerns

with staff and Principals. Keep clean-up bulletin boards every now and then

whi ch belongs to their class and departnent by renoving flyers for
putting on new papers,

in that
one anong them

in terns of needs
i nterest of students’

past events,
and decorating the boards for the current event. They

sonmetines raise funds with the perm ssion of the head of the institution, for
col l ege-wi de activities, including social events, community projects, helping
peopl e who are in need during natural calamties. Advocating better canpus
spirit, lead by great exanple and enbodi es positive | eadership and service.
This was exercised in attending coll ege events — especially sports and Col | ege
day spreading positive attitudes.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13414_Progression_1630227804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13414_Activities_Organised_1630228024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13414_awards_in_activities_1630228312.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

235

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

CGonzaga al unmae associ ati on Organi zed one neeting for the former Gonzagaites at
their Al ma Mater

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To ensure a decentralized governance system the institution functions in a
wel | -structured and defined manner. ¢ Decentralization is seen as a neans of
i mproving the efficiency of the education systemand the quality of educational
services. The various |levels of |eadership are as foll ows- Board of Minagenent,
Secretary, Principal, Vice Principal, | QAC Menbers, Heads of the Departnents,
Teaching staff, Non-teaching staff, Supporting staff, Student council, Student
representatives, Stakehol ders, Al umae and various conmttees jointly enpowered
pl an, design, frame and execute their plans within the franmework of governance
e Faculty nenbers have representation in various conmttees set up by the
Principal (Gievance redressal cell, Anti-ragging conmttee, etc.,), academc
cultural clubs and units function in college. ¢« The comittees and cl ubs
provide a platformfor students to express thensel ves and further hone their
skills. Each club/ unit has a staff coordinator associated with it. Student
nmenbers are the office bearers of each club/ unit functioning in the college. -
The admi ssion to the college is done based on the recomrendati on given by the
adm ssion committee conprising the Principal, Vice-Principal, Heads of the
departnent, and representative fromthe office and got the approval of the
secretary.. ¢ The departnents and the faculty function independently and deci de
on the student-specific activity/ lectures/ workshops and other programres to
be i npl enented once got approved by the nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Students of various disciplines are
admtted as per existing normns
prescribed by the Periyar University,
Sal em The applicant mnust satisfy the
eligibility conditions of Periyar




University. ¢ The college has an
adm ssion comm ttee that carries
adm ssion works based on the adni ssion
policy. ¢ No donation whatsoever is to
be sought nor accepted at the tinme of
adm ssions. e« Special preference should
be given to rural students and
Catholics fromrural areas. ¢ The
col | ege nust accomodate Dalits /
Orphans / Sem orphans as this is the
spirit of the congregation. Renedi al
programes shoul d be arranged for such
students and the acadenically poor
Catholics right fromthe begi nning of
the year. < Adequate financi al
assi stance shoul d be extended to
students from the economnically weaker
section. The poor are to be given due
concessi on or even total exenption. e
Physi cal | y handi capped, Polio Victins,
Blind, etc. who seek adm ssion merit
speci al consi derati on.

Industry Interaction / Collaboration

e To broaden the real-life experience
students are taken for industria
visits, and later they are placed in
various conpani es, Industry -
Institute- Interaction provides a
platformfor both the students as well
as faculty menbers. ¢ These enabl e
students to be aware of the lacunae in
their skills and provide an opportunity
to upgrade them < Industrials experts
are invited as resource persons for
sem nars and wor kshops. < Industrial
and cultural visits are fornul ated for
a good rel ationship between our coll ege
and the visited industry. ¢ Practical
training for students in industries. e
Pl acenent drives are conducted in
col l aboration with Industries.

Human Resour ce Managenent

e The Col | ege organi zes a Faculty
Devel opnent Programe, Wrkshops, and
Soft skill Training for the devel opnent
of the teaching and non-teaching staff
menbers. ¢ The purpose of the
departnent associations is to enlighten
the staff nenbers with the | atest
devel opnments in the respective
disciplines. « Facilitating the faculty
menbers to participate in Refresher
Orientation courses. It can build
know edge, help to achieve goals and to
transformtheir life. o Awareness
programes are conducted by various
extension service units to the welfare
of the students. ¢ The final year
students are given training on aptitude




and conmuni cation skills for their
pl acement. < e<Enbraci ng wi der soci et al
and et hi cal devel opnents anong students
and staff menbers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e The vol une of new journals and
curriculumrel ated books are added to
the library. o Barcode / RF Enabl ed
Circulation and Surveillance. ¢ The
col | ege subscribed for Nist ¢« Each
Departnent library conprises texts,
reference books, secondary sources
prescribed in the syllabus, related
sources to the texts and books in
general for the benefit of the
students. ¢ There is a library
conmittee to maintain a checklist and
to update ¢ Internet lab with adequate
systens and net speed up to 2 MBPS is
mai nt ai ned for easy access to the
students and faculty nmenbers. ¢ Al the
departnents are equi pped with conputers
with printers and UPS. ¢ Each
departnent is enabled with ICT tools. -
Students were given nore enphasis on
maki ng use of ICT facilities for
i mproving their know edge. ¢« W have
ICT for the welfare of students to
create interest and active
participation in the | earning process.
 English departnment has one | anguage
ab with conputer systens with headsets
for language training. ¢ Qur college
campus i s equipped with eco-friendly
bui | di ngs, classroons with proper
ventilation and light. < Adequate
restroons for staff and students. e
Many class roons are provided with LCD
Projectors to assist the innovative
teaching nmethod. ¢ Intercomfacilities
are provided inside the college canpus.
e RO systemfor purified drinking water
is avail able inside the canpus. ¢ Bus
facility is availed to the locations in
and around Krishnagiri. ¢ Magi zham
Hostel Mess are provided with nodern
ki tchen equi pnent. « Anenity centers
such as GNET, GVART, GM NI, GFIT, and
Kat hambam

Research and Devel opnent

e There is a clear policy to devel op
research in the college. The coll ege
provi des necessary support |ike seed

noney, a positive research environnent,
and | eave for research and devel opnent
activities. o Mdttivates faculty nenbers
to publish their research articles in
reputed national and internationa
journals with high inmpact factors. Duty




| eave is granted for the sane. -
Encourages themto present papers in
International/National/State Leve
Sem nars, workshops, and as resource
persons by providing study |eave to
spend their tinme in research
activities. « 1QAC orients teachers to
devel op research proposal witing
skills through various programmes and
to apply for research grants from
fundi ng agenci es. ¢ Wrkshops/ Semi nar s/
Conferences are routinely organi zed at
Institutional / State / National /
International levels to cultivate
research interest in undergraduate and
postgraduate students. ¢ Teachers
wi t hout Ph.D. are encouraged to pursue
and conplete their Ph.D. by providing
study | eave with salary benefits. -
Travel Grant for college teachers to
present papers and to attend
conferences/ sem nars/ workshops.

Exam nati on and Eval uati on

e The Institute Examination cell has
framed guidelines for conducting the
ClAtests in line with the Cal endar of
the Affiliate University and the
Institution. The exam cell coordi nator
and the nenbers of the cell take care

of all activities. The Exam cel
prepares the exam schedul e, staff duty
list, seating plan, etc. ¢ The
conventional nethod of witten
exam nation is conducted in the form of
Conti nuous Internal Assessnment (ClA)
tests to inprove the students’
outcones. ¢ Students are eval uated
based on tests and exans, project work,
assi gnnents, debates, group
di scussi ons, Power Poi nt presentations,
viva, and sem nal |ectures. ¢ The
Uni versity conducts the senester theory
and practical exam nations. The faculty
menbers are involved in paper setting
noder ati on, and eval uation. ¢ Question
setting, valuation of answer scripts
are done by the university. « W have a
support systemthrough which students
are allowed to apply for re-totaling /
reeval uati on of their exam nation
papers and to appear for supplenentary
exam nati ons.

Teachi ng and Learni ng

| QAC set benchmarking to use various
I CT tools such as Power Poi nt
presentations, animations, videos, and
other e-resources to explain at |east
40 of the topics in each unit along
wi th conventional blackboard teaching




met hods. ¢ [ nclusion of fieldwork,
group di scussion, class |level sem nars,
i ndustrial visit and educati onal
excursion in both Undergraduate and
Post graduat e | evel s, student apprai sal
of teachers, Examination, Mentor
System Renedi al Coachi ng
Cl ass/ Tutorial, etc enhance teaching
and |l earning.  Faculty nenbers
i nnovate and continuously inprove the
| earni ng process. ¢ Prom nent
Academ ci ans /resource persons al so
visit college and interact with the
students

Curricul um Devel opnent

e As the institution is affiliated
with Periyar University, Salem we
follow the curriculumframed by the

Uni versity Board of Studies for UG PG
M Phil progranmes. The Choi ce Based
Credit System (CBCS Pattern) given by

the university is followed. ¢ The
curriculumis enriched by organi zi ng

| ect ur es/ wor kshops/ conferences for the
benefit of the students. E-resources
were used for additional information

shari ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The vision and nission of the college
[/ inportant conmunications / planned
wel | in advance acadenic cal endar that
i ncludes Internal test, departnent w se
sem nar s/ conf erences, nunber of worKking
days with cal endar holidays, senester
exam date, extension activity date, PG
proj ect subm ssion, and viva voce dat e,
annual day programe, routine college
functions, etc. / circulars and notices
are shared for ensuring the reach of
information to the stakehol ders at any
ti me anywhere through the coll ege
website. It thoroughly executed and
paves way for the devel opnment of the
institution. ? The website is designed
for the college to be dynam ¢ and
interactive. A separate teamis
constituted to update the website
peri odical ly.

Adm ni strati on

To qui cken the process, avoid del ay,
m nimze the paperwork, and keep E-
records the college adm nistration
correspondences through emails
individually to all the departnents.
The college is connected through the
required internet bandw dth. The
bi onetric attendance systemis




i mpl emrented to staff menbers through
ESSL Sof tware. Di ssem nation of

information and daily attendance of the

students was done through group SMS

Fi nance and Accounts

E- Gover nance i nproves the
accountability, transparency, and
responsi veness of every transaction of
the institution. Accordingly, student
schol arshi ps are received fromthe
district welfare office ECS. The
coll ege transfers paynent for the
journals to book houses through NEFT.
The controller office of the university
has made the paynment transactions fees
online, i.e., through NEFT transfer
whi ch eases the work. Al paynents
including Staff Salary are transacted
t hrough t he bank.

St udent Admi ssion and Support

The prospectus and handbook contain
i nformation about the Institution and
the programmes offered are di splayed on
the coll ege website. Schol arship of the
deserving students are applied through
E- District The library is managed by
Modern |ibrary software. The library
of fers several e-facilities such as e-
books, e-journals. Online Public Access
Catal ogue facility is also avail abl e.
UGC Library is also a nenber of the
N-Li st programe of | NFLI BNET.
Cl assroons are equipped with ICT tools
to neet the needs of the students in an
ever-growi ng tech world Application for
adm ssion is done online.

Exam nati on

Exam Applications of students are
processed via an online portal
prescribed by the university. The
exam nation Fee of the students can be
transferred to the university online
node. Internal marks for theory and
practical is done through the
university portal Hall tickets can be
downl oaded online fromthe university.
Senester Examination results are
publ i shed online by the university. The
result of the students are sent through
text nessages to the parents by the
uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018 Ni |l PASAM Nill 10000
Menber shi p

2017 Nill Consortium Nill 5000
Menber shi p

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the

professional

development
programme

organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of

participants

(Teaching
staff)

Number of
participants
(non-teaching

staff)

2017

Facul ty
Devel opnen
t
Pr ogr amre
on
Conputer A
pplication

Nl

17/ 06/ 2017

17/ 06/ 2017

82

40

2017

Facul ty
Devel opnen
t Program
on Comuni

cative

Skills

Nill

15/ 07/ 2017

15/ 07/ 2017

82

NIl

2017

Staff Em
power ment
Pr ogr amme
on Conmuni

cation
Skills and

Correct

Usage of
Tenses

Nl

27/ 07/ 2017

27/ 07/ 2017

82

Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
81 81 40 40



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13414_Training_Programmes_1630231322.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The Managenent has Trai ni ng progranmes on Fees concessi on,
provi ded Leave (wth Soft Skills Allowto Managenent Schol arship
salary) to M Bagyamathi, |pursue distance education (Gonzaga Foundati on),
Head, Departnent of Training for inproving, Free Ship, Loan Books,
Conput er Sci ence and computing, comruni cation Medi cal aid on need
Applications, to carry skill, office filing bases, Exenption from
out research work for 11 system Staff are remedi al hour for
days from 18 Nov 2016 to |encouraged to wite Goup |lactation student nother.
30 Nov 2016. Perm ssion | V exam for career A separate room for
to attend Conference and pronotion Loan facility lactation, Maternity
Semi nars (Travel and and financial aid for | eaves facility.
Regi strati on Expenses). A their children Leave
Schene of Provident Fund privileges, Christnas
wi th the Managenent Gat hering, Salary
Contribution, Therefore I ncrenent, and Medi cal
there are eligible for Leave
pensi on and can avai l
| oans. Medi cal Leave,
Ext ensi on Medi cal Leave
for Eligible Staff,
Chri st mas Gat heri ng,
Sal ary | ncrenent,
Training to hone LSRW
Skill Perm ssion to Leave
for Hi gher Study.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col |l ege conducts internal and external financial audits regularly. For any
recurring and non-recurring expenses, the departnent concerned gets the
approval fromthe Secretary and Principal and submts the sane in the Accounts
Section. The Accounts section processes the approval and allots the required
noney. After the conpletion of the programe, the account is settled with
proper bills, counter signed by the HoD and the Principal. The Internal Finance
Audit is regularly conducted by the General Procurator from Pondicherry and
assesses the financial status of the institution and aids their suggestion for
resource nobilization. Once a year the External Audit Systemis undertaken by
an external body conprising M. K Nataraja Prabhu Team and the audit report is
sent to the generelate and Institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative Yes KNRSG Nill FSAG Soci ety,
Associ ates (M. A. Mary Stella
K. Nataraja FSAG Superi or
Prabhu, Ms. S. General Dr.
Mal at hy, M. Josephi ne Mary
Sundar) Stell a, Gener al
Counci | I or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent- Teacher neetings are conducted every year on the opening day of
year UG PG In the neeting rules and regul ations of the college are expl ai ned
in detail to the parents and students. ¢ Every senester, Parent-Teachers
Meetings are conducted for all Il and Ill year students. ¢ The parents are
extendi ng their support for all kinds of activities and schenes inplenented by
the college. « The parents can neet the faculty and the Principal anytine
during the academ c year. If any grievances are intimted by the parents, the
managenment takes i mmedi ate action to solve the problem ¢ Parents do give
feedback on admi nistrative and acadenmi c activities and help to enhance the
quality

6.5.3 — Development programmes for support staff (at least three)

e Conputer training is given by Faculty of Conputer Science departnent as a
hands- on experience in office packages to support staff.  Faculty Devel opnent
and Orientation programres are conducted regularly inviting experts. ¢ Support
Staff are encouraged to pursue their higher education. ¢ Retreats are conducted
for the support staff nenbers to refresh their mnds and soul.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Effective Functioning of |IQAC conmittee of the Institute. ¢ Introduction to
New Programme: B.Sc. Biochemistry M Phil. Physics ¢ Internal Academ c and
Admi nistrative Audit of the Institute.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13414_Quality_Initiatives_B_1630231919.xlsx

Wnen’ s Day

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 10 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege has sol ar

panels to generate power of 2KWatt

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for |ift No Ni |l

Ranp/ Rai | s Yes Nl

Braille No Nl
Software/facilities

Rest Roons Yes 1

Scri bes for exam nation Yes 1

Speci al skill No Nill
devel opment for
differently abled

students

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 07/08/ 2 2 e Pl ant ed 150
017 create sapl i ngs
For est and
prepared
Seed
Bal | s
2017 1 1 29/ 06/ 2 3 Ski |l Educat e 16
017 W1 I t hem on
Cl ub- Int | Language
eraction Skills
W th
tri bal
student s

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Code of Conduct for

14/ 06/ 2017

The code of conduct for




Teaching staff and Non Teachi ng and Non Teachi ng

Teaching staff has been staff is dissem nated at
prepared. The Code of the time of staff
Conduct for students is orientation progranme.

publ i shed in the Col | ege The code of conduct for
Hand Book every year. students is well

expl ai ned during bridge
course and a copy of
printed Handbook is the
given to the students to
be foll owed daily.

The Rol es and Functi ons 14/ 06/ 2017 The rol es and functions
of all the office bearers of all the office bearers
of the College: from of the College are
Secretary of the Coll ege expl ai ned and foll owed up
to Non-teaching staff and in their regular

various Conm ttees of the activities.
Col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic free canmpus ¢« Planting trees ¢ Encouraged the students to use
st eel / copper |unch box and water bottle. ¢ Books and steel itens were given as
prizes for winners, both students and staff in all the programmes organized in
the college. ¢ Conservation of energy through usage of CFL, LED I|ights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gonzagacol | ege. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ BEST- PRACTI CE_17- 18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CGonzaga col |l ege makes its existence nore vibrant by living its vision, Educate
to Enmpower through various mssions given in the mssion statenents. One of the
di stinctive areas, wherein the college would focus its attention to pronote the
vision is empowering rural young wonen wi th academ c conpetence, psychol ogi ca
wel | - being, social responsibility, and life coping skills. « The college is
attuned to the special need of first-generation |earners and married girls who
face multiple problens by providing nore Students’ Centric Learning atnosphere
like I CT enabl ed teaching and | earning through practice. ¢ Support services to
the married girls and to lactating (nother) students to finish their degree.
Awar eness canpai gns are conducted to reduce the Early Marriage Rate. Speci al
counseling to the married girl students to face their challenges and excel in
education. ¢ Extension service units |like NSS, YRC, RRC, ECO CLUB, Wnen Cell
and AICUF are effectively functioning in the college to foster conmm tnent,



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13414_promotion_activities_1630232936.xlsx
http://gonzagacollege.edu.in/wp-content/uploads/2021/08/BEST-PRACTICE_17-18.pdf

concern, conpassion, and sensitivity for bringing social equity and to nake
them consci ous of environnmental safety. To mould young women as socially
responsi ble citizens, they were encouraged to distribute the relief materials
to needy people in Mdalam at Kanniyakumari District during OCKH cyclone. -«
Pl anted around 330 tree sapling like red sandal, neem pongai, etc.near puthur
| ake. The saplings were collected fromthe forest office producing a
requisition letter by the Principal and 100 saplings were given to government
and private schools in view of protecting our environment. Prepared 1000 seed
bal | s and di spersed in the nearby villages and al ong the forest high way |anes
purely in view of formation to young wonen to care the nature and nurture the
sane. ¢ A cultural event organized by the Fine Arts Club on various thenmes was
an opportunity for the students to showcase their cultural talents with a
conpetitive spirit. ¢ Value Education and Faith Formation Sessions were
organi zed to incul cate values and practice in personal, professional, and
social lives as well.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e Introducing Job Oriented Certificate courses ¢ Conducting Civil Service
Coaching ¢ Introducing new courses viz., MA Tanmi |, B.Sc Costune and Fashi on
Desi gn and Research courses. ¢« Orientation programe for Administrative and
Support staff  Signing MoU with reputed coll eges for academ ¢ exchange ¢ Career
gui dance and pl acenent training ¢ Upgradation of all the |aboratories ¢ Exit pol
by the outgoing students on curriculume |ncreasing nunber of systens in the
conputer | aboratory. ¢ Installation of CCTV Canera ¢ Create a short filmon a
decade’s history of our College — “Valarpirai”
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